Teambuilding Classroom Games

By Mike Singleton

 

Activity 1: Rank and File

 

Charge two players with the task of lining up the rest of the team in order of ascending age. However, one player in the pair must keep his/her eyes closed and can only ask yes/no questions but cannot touch anyone. The second player in the pair is mute, but can see and can touch people. No player on the team is to move of their own volition – only the muted player can move them.  Through asking these yes or no questions the two line up the players by ascending age. When completed, the coach asks people their age and sees if the pair succeeded. (Note: If you have a large pool, you may break up your team into groups. Have multiple pairs try to do this and see what different methodology they use to solve the problem.)

 

Purpose: This task is meant to teach players to rely on each other strengths and be aware of each others weaknesses while working as a team

 

Activity 2: Stand on Own Feet
 

Break your team up into two groups (approximately 10 players per group). At first, all they have to do is all stand on their own two feet. Then, one player from each group cannot touch the ground or any inanimate object: the group must support this player and hold him/her up. Next, two players must be supported by the group. Next, three players must be supported. This continues until there is only one player from each group touching the ground and having to support the rest of the team. (Note: Watch who leads the group, who follows, who listens, who argues and if his/her plans to solve this problem are individual, small group or large group. Do they think ahead and think of a plan for the long-term or are they changing their strategy each time another player must be supported?)

 

Purpose: This exercise is meant to teach players that it is best for the team when everyone is carrying his/her own weight. When one person doesn’t carry their weight, it affects the team and the player feels the physical effects of carrying other people, just as they would have to on the field. It also encourages them to think ahead, not just at the immediate problem in from of them.

 

Activity 3: Praise and Critique 

 

Ask each player to write down the top three things they each consider their strengths in soccer and the three things they feel they most need to improve. Break your team up into two groups (be careful with selection) and have each group do the same for every player in the opposing group. The coach should do the same for all players as well. 

 

The coach then reads the answers for each player, applauds those areas the player has as strengths, and picks one thing for the player to concentrate on. Coach must be both serious and lighthearted during this activity. (Note: A coach must set an environment in which the players are working to become better both individually and as a team in order for this activity to be positive. If you have not set a positive team-building environment, do not do this activity as it will be damaging instead of fun and constructive. )
Purpose: This activity stresses development and communication and working toward both individual and team goals. Make sure the team knows they are supposed to help each other concentrate on the field on the areas brought up in this activity and applaud each other when they see teammates doing things mentioned.

 

Activity 4: Test Your Knowledge

 

Bring the players and parents together for a game of Jeopardy on the topics that you have taught the team (e.g. zonal defense). If you would like, show an educational video and then have the competition. Allow both players and parents to work as a group and the coach grades the depth and accuracy of answers posed. (Note: If the coach has done his/her job, the players will know the answers more completely than the parents.)
 

Purpose: The players enjoying showing their knowledge and the coach buys some understanding from parents if success on the field is not at a high point. This is especially useful at the club level if you are teaching your players some new concepts and have malcontent parents.

 

Activity 5: Getting To Know You

 

Simple introduction games in which people have to introduce each other or everyone on the team who has come before them in the list of people to introduce.
 

Purpose: This activity lets builds camaraderie and understanding among the team.  

 

Activity 6: Strategy Games

 

Play soccer golf or set-up a soccer obstacle course.
 

Purpose: These activities stress the use of strategy and planning when trying to achieve a goal. The problem solving skills are both fun and helpful.
 

Activity 7: Guessing Game

 

Break group into teams and have each player list a little known fact about himself or herself. The groups then compete against each other by trying to guess who from the other team characterizes that fact. Each correct guess gets a point. See which team wins.
 

Purpose: This activity allows the players to share information about themselves and become closer as a group.

Activity 8: Back-to-Back Draw

Assign people to pairs and have the pairs sit down so their backs are against each other. Give one person in each pair a pen or pencil, a sheet with only a dot in the middle, and a clipboard or other hard surface. These people are the “drawers”. The other person in the pair is the “guide” and must describe the design on their paper in such a way that the “drawer” can reproduce it on their own paper without seeing the original drawing.

The dot in the middle and the edges of the paper can be used as points of reference. Guides must not look at their partners’ work. Each pair works until the drawer has completed the design to the best of their ability. Once everyone has finished, the drawers can compare their designs to the originals. Drawers and guides then switch roles (not seats) and tackle a different design. Two possible conditions: 1) tell drawers to remain silent; 2) allow drawers to ask questions.

Purpose: This exercise helps to teach players the importance of clear and direct communication. It also force players to try to understand the perspective of one another, a necessity in successful communication and a valuable skill when on the field (understanding another’s perspective in order to help plan one’s course of action).

Activity 9: Leader Game
Keep team in one group or break into two groups if more than 30 players. Ask one person for each group to volunteer to leave room (“outsider”). Once that person is out of room, ask one person of each group to be the leader for that round. Instruct the leader to do a simple, repetitive motion, such a clapping, stomping feet or pulling earlobe and to switch actions somewhat frequently (every 3-8 seconds) but unobtrusively. Tell everyone else to follow without making it obvious who the leader is. The outsider is called in, asked to stand in the middle of the circle and given 3 tries to guess who the leader is. After this play again with a different leader and different outsider.

Options: A) Play same game but with 2 leaders. 2 leaders share leadership without communicating to each other verbally. Outsider has 5 guesses to guess the 2 leaders. B) Outsider tries to pick out people who are not the leaders. If picked out and not a leader, must sit down and stop participating. Outsider picks until only the leader(s) are left. Game stops if they erroneously pick a leader. Compare who can pick out all the non-leaders. C) Break team into 2 groups that compete against each other. Each group tries to guess the other teams selected leader (no outsiders in this version). Can add points for correct guesses and subtract points for incorrect guesses and keep score.

Purpose:  Part of the task of soccer is for a team to work in unison. Can players do that in this setting? At times players need to make changes to style of play and let teammates know that unobviously. Can teams determine methods of doing that? Another aspect of the game is reading the cues of the other team and understanding who the leaders or “go to players” might be. This task teaches players to work in unison and to communicate non-verbally and to read cues---all skills transferable to the field. Later options of game can teach players to think through their decisions before spitting out answers---as they should think out their options on the field before rushing into a precarious position. 

